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IN THE UNITED STATES DISTRICT COURT 

FOR THE DISTRICT OF ALASKA 

BRUCE D. WEBB, ) 
) 

Plaintiff, ) 
) 

V. ) 
) 

FURIE OPERATING ALASKA, LLC, a ) 
Delaware limited liability company, and ) 
CORNUCOPIA OIL AND GAS COMPANY, ) 
LLC, a Delaware limited liability company, ) 

) 
) 

Case No. 3:18-cv----
Defendant. 

COMPLAINT 

Plaintiff, Bruce D . Webb ("Webb"), by and through his attorneys, Brena, Bell & Clarkson, 

P.C., for his complaint against Defendants, Furie Operating Alaska, LLC ("Furie") and Cornucopia 

Oil and Gas Company, LLC ("Cornucopia"), states and alleges as follows: 

P ARTIES/JURISDICTIONNENUE 

1. Plaintiff, Bruce Webb ("Webb"), is a resident of Anchorage, Alaska, and is in all 

ways qualified to maintain this action. 

2. Defendant, Furie Operating Alaska, LLC ("Furie") is a limited liability company 

that is organized and existing under the laws of the State of Delaware. Furie's sole member is 
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Cornucopia Oil and Gas Company, LLC ("Cornucopia"), which is a limited liability company 

organized and existing under the laws of the State of Delaware. Cornucopia's sole member is 

Deutsche Oel & Gas AG ("Deutsche"), a corporation formed and existing under the laws of either 

Luxembourg or Germany, with its headquarters and principal place of business in Stuttgart, 

Germany. Furie's citizenship for purposes of diversity of citizenship jurisdiction is thus either 

Luxembourg or Germany. Furie is subject to the jurisdiction of this Court. 

3. Defendant, Cornucopia is a limited liability company organized and existing under 

the laws of the State of Delaware. Cornucopia's sole member is Deutsche, a corporation formed 

and existing under the laws of either Luxembourg or Germany, with its headquarters and principal 

place of business in Stuttgart, Germany. Cornucopia' s citizenship for purposes of diversity of 

citizenship jurisdiction is thus either Luxembourg or Germany. Cornucopia is subject to the 

jurisdiction of this Court. 

4. This Court has jurisdiction over the subject matter of this action based upon 

diversity of citizenship under 28 U.S.C. §§ 1332(a)(l) and/or 1332(a)(2). 

5. Venue in this action is appropriate in the United States District Court for the District 

of Alaska in Anchorage, Alaska. 

ALLEGATIONS COMMON TO ALL COUNTS 

I. BACKGROUND 

6. Furie and Cornucopia are solely owned by Deutsche. Kay Rieck ("Rieck") is the 

majority shareholder, Chairman of the Board, and Manager of Deutsche. Rieck was the sole 

controlling Manager of both Furie and Cornucopia until December 2016, at which point a Board 

of managers was created that included Rieck as the Owner Manager. Rieck appointed a President 

and Chief Executive Officer ("CEO") for both Furie and Cornucopia. Prior to September 2014, 
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the CEO for Furie and Cornucopia was Damon Kade ("Kade"). In September 2014, Rieck 

appointed Lars Degenhardt ("Degenhardt") as the CEO of Furie and Cornucopia. 

7. Webb started working for the predecessor company to Furie, Escopeta Oil 

Company, LLC ("Escopeta") in June 2006. After Escopeta was purchased by Rieck in October 

2010, Webb became an employee of Furie and Cornucopia in August 2011. Although employed 

by both Furie and Cornucopia, Webb' s work responsibilities from time to time related to one or 

the other or both companies. At that time Webb was appointed the Vice President for Furie, 

working under Rieck and the current President. Webb's work responsibility for Furie was 

governmental affairs, permitting, and regulatory affairs and any other matters assigned to him by 

Rieck and/or Degenhardt. 

8. Prior to February 16, 2015, Webb was employed by Furie and Cornucopia without 

a written employment contract, at an annual salary of $200,000 plus benefits. Webb received a 

raise in April 2013 to an annual salary of$215,000, plus benefits. On February 16, 2015, however, 

Rieck determined to have Furie and Cornucopia (hereafter ''Furie/Cornucopia" or "the Company") 

both enter into a written employment contract (hereafter "Contract") with Webb. The Contract, 

which became effective March 1, 2015, assigned Webb the duties and responsibilities of Senior 

Vice President through March 1, 2018, at a continued salary of $215,000, plus benefits as set forth 

in the Contract, and then the duties and responsibilities as Executive Vice President, at an annual 

salary of$250,000, plus benefits as set forth in the Contract on April 1, 2018, with COLA increases 

based upon the consumer price index. The Contract established that Webb would be entitled to a 

one-time "Retention Bonus" of $250,000 at the end of the four-year Permanent Period 

(February 28, 2022). Webb's duties and responsibilities were established and confirmed by the 

Contract. The Contract provided that Webb was to "be in charge of all day to day supervision and 
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management of the Alaska office and Alaska operations, governmental and regulatory affairs, 

investor relations, media releases, regulatory compliance, oil and gas marketing, oil and gas 

purchase and sales agreements, and other duties as assigned from time to time under the direction 

of the Managers of the Company." The Managers of the Company included both Degenhardt and 

Rieck. 

9. The Contract provided that Furie/Comucopia could terminate Webb's employment 

only for "acts of cause," and "if, and only if," Webb "shall have committed any act of material 

dishonesty of fraud against the Company or a felony conviction or in the event of gross negligence 

or willful misconduct of the Executive in the performance of his duties and responsibilities." The 

Contract also provided that Furie/Cornucopia could terminate Webb's employment for an act of 

cause if Webb, directly or indirectly, accepted employment, provided consulting services to, or 

otherwise assisted any company, individual, or group that competes in the markets in the 

geographical areas in which Furie/Comucopia perform oil and gas exploration and production 

operations. 

10. The Contract provided that upon termination of Webb's employment, with or 

without cause, in addition to all other compensation and benefits to which Webb is entitled to 

under the terms of the Contract, Webb is entitled to "cash-in" any unused portion of his vacation 

time at a rate equal to the prorated daily rate of his Basic Compensation at the time of termination. 

The Contract also provided that, upon termination of Webb's employment, with or without cause, 

in addition to all other compensation and benefits to which Webb is entitled to under the terms of 

this Agreement, the Company shall pay the costs of Webb's health benefits under COBRA, or in 

the event COBRA rules apply to a longer period of time, for a period equal to the shorter of twenty-

four (24) months, as may be extended by law, from the date of termination of such employment or 
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the date Webb ceases to be covered by the Company's COBRA coverage under his COBRA 

election after such termination, or in the event the COBRA election does not apply, equivalent 

coverage by the Company. The Contract also provided that, upon termination of Webb' s 

employment, without an act of cause as defined in the Contract, the Company agreed to pay Webb 

the remaining value of the Basic Annual Compensation (prorated to the month) for any remaining 

time left in the Initial Contract Term or any Extended Term, in addition to any unpaid bi-weekly 

compensation due to Webb as of the date of termination, plus any reasonable attorney's fees of 

Webb (up to a maximum of$100,000.00) to the extent Webb is required to take legal action against 

the Company to recover any compensation or benefits due to Webb by the Company as a result of 

the Company's unlawful termination of Webb without an act of cause as defined in the Contract. 

11. On or about March 1, 2016, Rieck instructed Degenhardt and Webb to form a 

company called Helena Energy, LLC ("Helena"), a natural gas trading company that would 

supplement Furie/Comucopia's ability to sell additional natural gas in the private commercial 

customer market in the Cook Inlet region of Alaska. Rieck wanted Helena formed so that it could 

receive transfer of commercial gas contracts from another company that Rieck also owned, Aurora 

Gas, LLC ("Aurora"), which was facing bankruptcy. Rieck instructed Webb and Degenhardt that 

Helena was intended to purchase large volumes of natural gas from Furie/Comucopia and then 

resell that gas to commercial gas customers through the Enstar Natural Gas Company ("Enstar") 

pipeline distribution system, thereby creating another revenue stream for Furie/Comucopia. Webb 

created Helena at the direction and under the specific supervision of the two top Managers of 

Furie/Comucopia, Degenhardt and Rieck. Helena was created as an affiliate ofFurie/Comucopia. 

Helena was established to be solely owned by Alecto LTD ("Alecto"), which is based in Dubai, 

UAE, and which is solely owned by Rieck, the sole shareholder and Manager of Alecto. Rieck 
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appointed Webb as President of Helena, and instructed him to work W1der the direction and control 

of Furie/Comucopia's controlling Manager, Rieck. Webb received no additional compensation 

for his work for Furie/Cornucopia's affiliate, Helena, and received only his compensation from 

Furie/Cornucopia for his work for both of the affiliated companies. 

12. Helena and Furie/Cornucopia do not compete in business. Helena has no 

exploration or production activities. Helena has no oil and gas leases in the Cook Inlet, no oil or 

gas exploration or production activities, and no long-term industrial gas sales contracts. Helena 

simply purchases gas from producers, including ML&P, and then sells small quantities of gas to 

small commercial businesses through the Enstar pipeline system. By contrast, Furie/Comucopia 

do have exploration and production activities and they sell only large volumes of gas to large 

industrial users, such as Homer Electric, Enstar, Chugach Electric, and Tesoro Alaska Company. 

The small volumes of gas that Helena sells to small commercial business customers is insignificant 

to Furie/Cornucopia and these small volume customers are not within the areas of business that 

Furie/Cornucopia engage in or pursue. Furie/Cornucopia has never sold or attempted to sell 

natural gas to individual commercial businesses through the Enstar pipeline system. Although 

Rieck's original plan was for Helena to buy natural gas from Furie/Cornucopia, the senior lender 

for Furie/Cornucopia, Energy Capital Partners ("ECP"), and the three minority working-interest 

owners of Furie/Comucopia, would not approve a gas sales contract between Helena and 

Furie/Cornucopia, because Helena and Furie/Comucopia are affiliated companies (both being 

wholly or majority owned by Rieck). 

II. HOSTILE WORK ENVIRONMENT AND RETALIATION 

13. Degenhardt retired as President and CEO of Furie/Cornucopia effective June 30, 

Phone: (907)258-2000 2 Q 1 7 
Facsimile: (907) 258-2001 • 
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14. In August and September 2017, Webb urged Rieck to investigate expenditures and 

costs within Furie/Comucopia that appeared to be too high and unsubstantiated. Rieck sent 

Christoph Mahler ("Mahler") Deutsche's Chief Financial Officer ("CFO"), to Anchorage to meet 

with Webb and Furie/Cornucopia' s CFO, David Elder ("Elder"). The investigation became very 

embarrassing for Elder because it demonstrated his complacency, lack of fiduciary responsibility, 

and dereliction of duties. In the course of the investigation Mahler confronted Elder regarding 

Furie/Comucopia's costs and expenditures and asked for explanations from Elder. As a result of 

the investigation, several employees who were friends and favorites of Elder, employees who for 

years had been receiving compensation without providing any productive work in exchange, were 

terminated. After the investigation, Elder had a locksmith come into the Furie/Comucopia offices 

and lock all of the files, and Elder directed another employee, Aaron Holman, to remove data from 

the local Furie/Corucopia computer server. Elder then approached Mahler and insisted that Webb 

should be fired because he did not do anything for the companies. Mahler reported Elder' s 

accusations against Webb to Rieck and Rieck asked Webb to fly to Malibu, California, to meet 

with him and discuss what Elder had told Mahler. Rieck determined that there was no basis to 

Elder's accusations, that there was no cause to terminate Webb, and Rieck thus took no action 

against Webb. 

15. In about January 2018, Rieck instructed Webb to travel to Lafayette, Louisiana, and 

close the company's offices there. 

16. At the end of January 2018, Rieck had Webb travel to Dubai to meet with him and 

discuss the termination of Elder's employment. Rieck directed Webb to hire a local attorney, 

Nicole Cusack, to research whether or not the companies could simply not renew Elder' s contract, 

which was set to expire. Rieck attempted to let Eider's contract lapse, but Elder contacted the 
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company's lender, ECP, and ECP came to Eider's defense, threatening to foreclose on the 

company's property if Elder was not retained. 

1 7. Rieck then directed Webb to cancel the company townhouse rental and the 

company vehicle lease, both of which were used by Elder. Elder then renewed the townhouse and 

vehicle leases against Rieck's instructions. Elder then informed Webb that Elder would be coming 

to Anchorage with "his new team." 

18. Elder brought on a new manager for the Company and then began acting on his 

vendetta against Webb. On March 23, 2018, Elder sent an email to all remaining Furie/Cornucopia 

employees introducing Scott Pinsonnault (''Pinsonnault") as the company's new Designated 

Interim Chief Operating Officer ("COO"). On March 28, 2018, Pinsonnault sent Webb and email 

asking to meet with him on April 4, 2018, which Webb accepted. But, Pinsonnault came to 

Anchorage on April 3, 2018, and stayed working in the Anchorage offices for a week without 

saying a word to Webb or making eye contact with him. 

19. Pinsonnault returned to the Furie/Comucopia Anchorage offices on April 23, 2018, 

and brought with him two new employees. Pinsonnault informed the new employees that Webb 

"was a bad guy and to not trust him." Pinsonnault informed these new employees that he had 

several "interesting emails" of Webb's. Pinsonnault had accessed Webb's email account without 

any notice to or permission from Webb. And, in April 2018, Pinsonnault asked Furie/Cornucopia's 

legal counsel, Norton Rose, to begin looking for "cause" to terminate Webb's employment. Up to 

this time, throughout his employment, Webb had never once received any form of negative review, 

negative performance evaluation, or reprimand of any nature or type from the company, and no 

supervisor with the company had ever so much as criticized Webb's work performance. In fact, 

throughout Webb's employment, he received several performance bonuses, commendations, and 
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recognitions of his exemplary dedication to the Companies, including the latest from the parent 

company, Deutsche, on March 1, 2018. 

20. During late March, through April, and into May 2018, the workplace at 

Furie/Comucopia' s offices became extremely hostile toward Webb, and he was singled out for 

extreme negative treatment. The tension in the workplace became palpable and it became a very 

uncomfortable place for Webb to be. The new staff members that Elder and Pinsonnault brought 

into the office would not speak to Webb or even make eye contact with him. In fact, these staff 

members would never even walk past the kitchen to the part of the office where Webb' s office was 

located. Other staff members that had worked with Webb for some time also began to stop 

speaking to him. Pinsonnault and Elder removed Webb from all courtesy copy distribution lists 

on emails. Pinsonnault and Webb denigrated Webb in front of other employees. For example, on 

one occasion, Elder referred to Webb as a "horse's ass" in front of Pinsonnault, Aaron Holman, 

and two Ankura employees, because Webb had simply responded to an email and stated "good 

job" to Andrew Lenz, an engineer working for a Furie contractor. The tension and hostility toward 

Webb continued to mount and by March 2018 he began to develop sleep and stomach problems 

that required medical attention. 

21. On or about May 18, 2018, Pinsonnault approached Webb as he was leaving the 

office for the day and asked to speak with Webb. Pinsonnault informed Webb that he had three 

choices: (a) he would fire Webb for cause; (b) he would permit Webb to resign and become an "ad 

hoc" "contractor" for Furie/Cornucopia; or (c) he would entertain a settlement to buy Webb out of 

his Contract. Webb said he needed time to think and Pinsonnault stated that the two could talk 

early the next week. Webb informed Pinsonnault that he was taking Memorial Day week off and 

would think about the situation. 
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22. Elder then brought the Company's accounts payable person to Alaska (Becky 

O'Cain) from Texas, and had her go through the files in storage and "throw away unneeded files." 

Elder then also directed Aaron Holman to remove data from the computer server "that certain 

people shouldn't have access to," including Webb's Contract. Pinsonnault then had all employee 

files moved into Aaron's office and had keys made for all doors, which were then kept locked. 

23. In May 2018, Pinsonnault informed Mark Slaughter ("Slaughter"), who also 

worked for Helena in addition to Furie at Rieck's direction, that he had to stop working for Helena 

or he would be fired. Pinsonnault then instructed Elder to inform Theodor Van Stephoudt at Reed 

Smith, LLP, a law firm representing Furie/Comucopia, that Elder could no longer work for any of 

Rieck's other companies, such as Furie Petroleum and several others including Helena, because 

"the money was coming from ECP and Elder's contract prohibited him from working for other 

companies." Neither Slaughter nor Elder were disciplined or fired for having worked previously 

for Helena or other companies. 

24. On or about May 31, 2018, while Webb was on leave, Webb attended the Alaska 

Oil and Gas Association ("AOGA") conference. Webb served as a Board member for the AOGA. 

The AOGA conference was about to begin with hundreds of people in attendance, and Webb was 

sitting at one of the front tables. Just after the conference began and the first speaker was giving 

the introduction, Pinsonnault walked into the meeting and rudely stated to Webb that he needed to 

come outside. Webb indicated that he could not because the conference had just started and he 

was at the, front of the conference, but Pinsonnault insisted. Webb then apologized to those in 

attendance at the AOGA conference and went outside with Pinsonnault. At that time, Pinsonnault 

informed Webb that he was terminating Webb for cause. Webb asked him "what cause" and 

Pinsonnault stated that the cause would be set forth in Webb' s termination letter. 
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25. On Monday, June 4, 2018, Webb received a letter from Pinsonnault informing him 

that he was being terminated for cause for the stated reason that he had been working for Helena. 

No other reason or cause was stated in the letter for Webb's termination, and Webb was never 

given any other reason or cause for his tennination. As of the execution of the Ankura Engagement 

Letter in March 2018 and thereafter, Pinsonnault did not have authority to terminate Webb's 

employment on his own without the approval ofFurie/Comucopia's Board of Managers. 

COUNT I-WRONGFUL TERMINATION 

26. Webb incorporates the allegations stated in paragraphs 6-25 above. 

27. Furie/Cornucopia terminated Webb's employment without just cause in violation 

of his Contract. Working for Helena was not a just cause for the termination of Webb's 

employment because (a) his duties expressly included "other duties as assigned from time to time 

under the direction of the Managers of the Company," and Webb was assigned the duty of working 

with and for Helena, a company affiliated with Furie/Comucopia, by the Managers of 

Furie/Cornucopia, Degenhardt and Rieck; (b) Helena did not and does not compete with 

Furie/Cornucopia and most certainly not "in the markets in the geographical areas in which the 

Company performs oil and gas exploration and production operations;" and (c) Pinsonnault did 

not have authority on his own to terminate Webb's employment without the approval of 

Furie/Cornucopia' s Board of Managers. 

28. Because Furie/Comucopia terminated Webb' s employment without just cause, 

Furie/Cornucopia breached the Contract. 

29. As a direct and proximate result ofFurie/Cornucopia's breach, Webb has suffered 

damages, the exact amount and nature of which will be proven with particularity at trial, but which 

in any event exceed the jurisdictional limit of this Court. 
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30. As a direct and proximate result of Furie/Cornucopia's breach, and as a result of 

Furie/Comucopia's termination of Webb's employment, Webb is entitled to receive the relief set 

forth in his Contract. 

COUNT 2-BREACH OF THE IMPLIED COVENANT 
OF GOOD FAITH AND FAIR DEALING 

31. Webb incorporates the allegations stated in paragraphs 6-25 above. 

32. Webb's Contract of employment included an implied covenant that required 

Furie/Comucopia to act in good faith towards him and to deal with him fairly. 

33. Furie/Comucopia breached the implied covenant of good faith and fair dealing 

toward Webb by terminating his employment in the way and for the reason that it did. 

34. As a direct and proximate result of Furie/Comucopia's breach, Webb has suffered 

damages, the exact amount and nature of which will be proven at trial, but which in any event 

exceed the jurisdictional limit of this Court. 

WHEREFORE, Plaintiff prays for trial by jury and for judgment against Defendant, 

Furie/Comucopia, as follows: 

I. For compensatory damages, the exact amount and nature of which will be proven 

with particularity at trial, but which in any event exceed the jurisdictional limit ofthis Court; 

2. For benefits and relief as set forth in the Contract; 

3. For interest, costs and attorney's fees as allowed by applicable law; and 

4. For such other and further relief as this Court deems just and equitable. 
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DATED this 25th day of June, 2018. 
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